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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON, D.C. 20210

@M C. K&TO,QL(A&\L;,
Wage Determination No.: 1982-0209

Diane C. Koplewski Division of Revision No.: 56
Director Wage Determinations Date of Last Revision: 03/02/2015

Note: Executive Order (EQ) 13658 establishes an hourly minimum wage of $10.10 for 2015 that applies to all
contracts subject to the Service Contract Act for which the solicitation is issued on or after January 1, 2015, If
this contract is covered by the EQ, the contractor must pay all workers in any classification listed on this
wage determination at least $10.10 {(or the applicable wage rate listed on this wage determination, if it is
higher) for all hours spent performing on the contract. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker protections under the EO is available at
www.dol.gov/iwhd/govcontracts.

States: Puerto Rico, Virgin Islands

Area: Puerto Rico Statewide
Virgin Islands Statewide

** Fringe Benefits Required Follow the Occupational Listing **

Employed on contracts for mail hauling and delivery’services.

CODE OCCUPATION TITLE FOOTNOTE RATE
Driver/Caser (see 1) 10.50
Tractor Trailer Driver (see 2) 11.75
Truck Driver (see 2) 11.75
Light Vehicle Driver (see 1) 9.92

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5
years, and 4 weeks after 20 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE
FOLLOWING:

1) HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

2) HEALTH & WELFARE: $4.08 per hour

NOTE: The fringe benefits listed in this determination are based on a standard 8-hour workday an 40-hour
work week. Cash equivalent fringe benefits may be paid in accordance with the principles discussad in
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Subpart B of Regulations, 29 CFR Part 4.
VACATION AND HOLIDAY PAYMENTS:
Regardless of the number of hours in an employee’s scheduled workday or work week, holiday pay for one

day is not required to exceed the equivalent of eight hours pay, and vacation pay for one week is not required
to exceed the equivalent of 40 hours pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms
and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforms furnished are made of "wash and wear” materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be-reimbursed for uniform maintenance costs.

se described in the "Service Contract Act Directory of
ember 2014, unless otherwise indicated.

3CA DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed.are
Occupations”, Fifth Edition (Revision 1), dat

** OCCUPATIONS NOT INCLUDED IN-T

Driver/Caser

Drives motor powered vehicle to make box delivery of mail, often along a designated route, picks up and
transports collection mail left in boxes or receptacles. May also sort mail for delivery to boxes along the
route, incidentally transports collection mail left in boxes or receptacies. May also sort mail for delivery to
boxes along the route, incidentally transport mail to or between postal or other designated facilities, make
minor vehicle repairs and keep vehicle in good working order.

Light Vehicle Driver

Drives motor powered vehicle with a nominal cargo capacity of 600 cubic feet or less and with a GYW rating
under 10,001 pounds GVWR or less to transport mail, often along a designated route to or between
designated postal or other facilities. May also pickup and transport collection mail, load and unioad vehicle
with or without helpers, make minor vehicle repairs, and keep vehicle in good working order.

Tractor Trailer Driver

Drives motor powered tractor-trailer combination to transport mall, often aiong a designated route to or
between designated postal or other facilities. May also load and unload vehicle with or without helpers, make
minor vehicle repairs, and keep vehicle in good working order.

Truck Driver

Drives motor powered truck, other than tractor-trailer, with a nominal* cargo capacity of 333 cubic feet or
maore or with a gross volume weight of 10,000 pounds or more to transport mail, often along a designated



WAGE DETERMINATION NO.: 1982-0209 (Rev. 56) ISSUE DATE: 03/02/2015 Page 3

route to or between designated po
truck with or without helpers, mak

other facilities. May also pickup and transport mail, load and unload
ehicle repairs, and keep vehicle in good working order.

actual cargo capacity of plus or minus 5% of the stated capacity,
foot.)

*(Nominal cargo capacity
rounded to the nearest wh




Page 1

REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

SHINGTON, D.C. 20210

) .
Wage Determination No.: 1987-0310
Diane C. Koplewski Division of Revision No.: 59
Director Wage Determinations Date of Last Revision: 03/02/2015

Note: Executive Order (EQ) 13658 establishes an hourly minimum wage of $10.10 for 2015 that applies to all
contracts subject to the Service Contract Act for which the solicitation is issued on or after January 1, 2015, If
this contract is covered by the EO, the contractor must pay all workers in any classification listed on this
wage determination at least $10.10 (or the applicable wage rate listed on this wage determination, if it is
higher) for all hours spent performing on the contract. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker protections under the EO is available at
www.dol.gov/whd/govcontracts.

This wage determination covers the Northeastern States which includes all portions of the following states not
listed below: Connecticut, Maine, Massachusetts, New Hampshire, New Jersey, New York, Rhode Island,
and Vermont.

MA: Boston - Springfield - Hartford Area: Connecticut: Counties of Hartford, Middlesex and Tolland
Massacusetts: Counties of Essex, Hampden, Hampshire, Middlesex, Norfolk, Plymouth, and Suffolk.

NY: New York City Area: New Jersey: Counties of Essex, Hudson, Morris and Union New York: New York
City (Bronx, Kings, New York, Queens and Richmond),and Counties of Nassau, Rockland, Suffolk, and
Westchester.

** Fringe Benefits Required:F: the Occupational Listing **

Employed on contracts for all mail hauling For which the "headout” point is with in the named locality.

CODE OCCUPATION TITLE FOOTNOTE RATE
Driver/Caser (see 1) 13.06
Tractor Trailer Driver: (see 2)

All locations unless otherwise designated 20.09

MA: Boston-Springfield-Hartford Area 21.73

NY: New York City Area 22.70
Truck Driver: (see 2)

All locations unless otherwise designated 19.69

MA: Boston-Springfield-Hartford Area 21.20

NY: New York City Area 22.30
Light Vehicle Driver {see 1) 15.52

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 10
years, and 4 weeks after 15 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (See 28 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitule for any of the named holidays ancther
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day off with pay in accordance with a plan communicated to the employees invoived.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE
FOLLOWING:

1) HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

2) HEALTH & WELFARE: $5.32 per hour

NOTE: The fringe benefits listed in this determination are based on a standard 8-hour workday an 40-hour
work week. Cash equivalent fringe benefits may be paid in accordance with the principles discussed in
Subpart B of Regulations, 298 CFR Part 4.

HEALTH & WELFARE & PENSION PAYMENTS:

These payments are due on all hours "paid for" up to a maximum 40 hours per week. Such benefits do not
stop, but continue to accrue and are paid to employees while on sick leave, holiday, vacation, etc. For
example:

a. An employee who works four days, 40 hours per week is entitled to 40 hours of health & welfare and
pension payments. If an employee works three days, 12 hours per day, then such employee is entitled to 36
hours of health and welfare and pension benefits.

b. An employee who works 32 hours and also receives eight hours of holiday pay is entitled to the maximum
of 40 hours of health & welfare and pension payments in that work week. If the employee works more than
32 hours and aiso receives eight hours of holiday pay, the employee is still only entitled to the maximum of
40 hours of health and welfare and pension paymenis

¢. i an employee is off work for two weeks on “and receives 80 hours of vacation pay, the employee
must also receive 80 hours of health and welf id pension benefits during the vacation period. However, if
an employee is entitled to two weeks paid v. atisrbut does not take a vacation and works the full 52 weeks
in the year, the employee is entitied to 54 w f pay during the year (i.e., 52 weeks for work plus two
weeks vacation pay) but is due health and welfare and pension payments for only 52 weeks during the year.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract {either by the terms of the
Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms
and maintaining {by laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. in addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall {in the absence of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforms furnished are made of "wash and wear” materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government confract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of
Occupations”, Fifth Edition (Revision 1), dated September 2014, unless otherwise indicated.
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“* OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Driver/Caser

Drives motor powered vehicle to make box delivery of mail, often along a designated route, picks up and
transports collection mail left in boxes or receptacles. May also sort mail for delivery to boxes along the
route, incidentally transports collection mail left in boxes or receptacles. May also sort mail for delivery to
boxes along the route, incidentally transport mail to or between postal or other designated facilities, make
minor vehicle repairs and keep vehicle in good working order.

Light Vehicle Driver

Drives motor powered vehicle with a nominal cargo capacity of 600 cubic feet or less and with a GVW rating
under 10,001 pounds GVWR or less to transport mail, often along a designated route to or between
designated postal or other facilities. May also pickup and transport collection mail, load and unioad vehicle
with or without helpers, make minor vehicle repairs, and keep vehicle in good working order.

Tractor Trailer Driver

Drives motor powered tractor-trailer combinal transport mail, often along a designated route to or
between designated postal or other facilities. May-also load and unload vehicle with or without helpers, make
minor vehicle repairs, and keep vehicle i od-working order.

Truck Driver

Drives motor powered truck, other than tractor-trailer, with a nominal* cargo capacity of 333 cubic feet or
more or with a gross volume weight of 10,000 pounds or more to transport mail, often along a designated
route to or between designated postal or other facilities. May also pickup and transport mail, load and unload
truck with or without helpers, make minor vehicle repairs, and keep vehicle in good working order.

*(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the stated capacity,
rounded to the nearest whole cubic foot.)
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U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION

WASHINGTON, D.C. 20210

Diane C. Koplewski Division of
Director Wage Determinations

Wage Determination No.: 1982-0208
Revision No.: 60
Date of Last Revision: 03/02/2015

Note: Executive Order (EO) 13658 establishes an hourly minimum wage of $10.10 for 2015 that applies to all
contracts subject to the Service Contract Act for which the solicitation is issued on or after January 1, 2015. If
this contract is covered by the EO, the contractor must pay all workers in any classification listed on this
wage determination at least $10.10 (or the applicable wage rate listed on this wage determination, if it is
higher) for all hours spent performing on the contract. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker protections under the EQO is available at
www.dol.gov/whd/govcontracts.

States: Guam, Hawaii

Area: Guam Statewide
Hawaii Statewide

** Fringe Benefits Required Follow the Occupational Listing **

Employed on contracts for mail hauling and delivery within the state.

CODE OCCUPATION TITLE FOOTNOTE RATE
Driver/Caser (see 1) 12.97
Tractor Trailer Driver (see 2) 17.64
Truck Driver S & (see 2) 17.64
SN
Light Vehicle Driver o (see 1) 12.39

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 10
years, and 4 weeks after 15 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (See 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans’ Day,

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE
FOLLOWING:

1) HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

2) HEALTH & WELFARE: $5.16 per hour

NOTE: The fringe benefits listed in this determination are based on a standard 8-hour workday an 40-hour
work week. Cash equivalent fringe benefits may be paid in accordance with the principles discussed in
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Subpart B of Regulations, 20 CFR Part 4.

VACATION AND HOLIDAY PAYMENTS:

Regardless of the number of hours in an employee’s scheduled worizifay or work week, holiday pay for one
day is not required to exceed the equivalent of eight hours pay, and vacation pay for one week is not required
to exceed the equivalent of 40 hours pay.

 UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms
and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforms furnished are made of "wash and wear" materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial launderi order to meet the cleanliness or appearance
standards set by the terms of the Government contr; the contractor, by law, or by the nature of the
work, there is no requirement that employees be.reiniblrsed for uniform maintenance costs.

The duties of employees under job titles liste yse described in the "Service Contract Act Directory of
Occupations”, Fifth Edition (Revision 1), datet ember 2014, unless otherwise indicated.

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Driver/Caser

Drives motor powered vehicle to make box delivery of mail, often along a designated route, picks up and
transports collection mail left in boxes or receptacles. May also sort mail for delivery to boxes along the
route, incidentally transports collection mail left in boxes or receptacles. May also sort mail for delivery to
boxes along the route, incidentally transport mail to or between postal or other designated facilities, make
minor vehicle repairs and keep vehicle in good working order,

Light Vehicle Driver

Drives motor powered vehicle with a nominal cargo capacity of 600 cubic feet or less and with a GVW rating
under 10,001 pounds GVWR or less to transport mail, often along a designated route to or between
designated postal or other facilities. May also pickup and transport collection mail, load and unload vehicle
with or without helpers, make minor vehicle repairs, and keep vehicle in good working order.

Tractor Trailer Driver

Drives motor powered tractor-trailer combination to transport mail, often along a designated route to or
between designated postal or other facilities. May also load and unload vehicle with or without helpers, make
minor vehicle repairs, and keep vehicle in good working order.

Truck Driver

Drives motor powered fruck, other than tractor-trailer, with a nominal* cargo capacity of 333 cubic feet or
more or with a gross volume weight of 10,000 pounds or more to transport mail, often along a designated
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON, D.C. 20210

@M C. K&Wg\u INFO
' W:age Determination No.: 1982-0207

Diane C. Koplewski Division of Revision No.: 63
Director Wage Determinations Date of Last Revision: 03/02/2015

Note: Executive Order (EQ) 13658 establishes an hourly minimum wage of $10.10 for 2015 that applies to all
contracts subject to the Service Contract Act for which the solicitation is issued on or after January 1, 2015. if
this contract is covered by the EO, the contractor must pay all workers in any classification listed on this
wage determination at least $10.10 (or the applicable wage rate listed on this wage determination, if it is
higher) for all hours spent performing on the contract. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker protections under the EO is available at
www.dol.gov/iwhd/govcontracts.

State: Alaska
Area: Alaska Statewide

** Fringe Benefits Required Follow the Occupational Listing **

Employed on contract for mail hauling and delivery within the state.

CODE OCCUPATION TITLE FOOTNOTE
Driver/Caser (see 1)
Tractor Trailer Driver (see 2)
Truck Driver (see 2)

Light Vehicle Driver (see 1)

RATE

14.97
21.86
21.86
11.97

ALL OCCUPATIONS LISTED ABOVERECEIVE THE FOLLOWING BENEFITS:

HOLIDAYS: A minimum of ten pa@”‘h kiié“ays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memonﬁi@@f Independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE
FOLLOWING:

1YHEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

2} HEALTH & WELFARE: $4.07 per hour

NOTE: The fringe benefits listed in this determination are based on a standard 8-hour workday an 40-hour
work week. Cash equivalent fringe benefits may be paid in accordance with the principles discussed in
Subpart B of Regulations, 29 CFR Part 4.

HEALTH & WELFARE & PENSION PAYMENTS:

These payments are due on all hours "paid for" up to a maximum 40 hours per week. Such benefits do not

stop, but continue to accrue and are paid to employees while on sick leave, holiday, vacation, efc. For
example:
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a. An employee who works four days, 40 hours per week is entitled to 40 hours of health & welfare and
pension payments. If an employee works three days, 1. en such employee is entitled to 36
hours of health and welfare and pension benefits.

b. An employee who works 32 hours and also receives eight hours of holiday pay is entitled to the maximum
of 40 hours of health & welfare and pension payments in that work week. If the employee works more than
32 hours and also receives eight hours of holiday pay, the employee is still only entitled to the maximum of
40 hours of health and welfare and pension payments.

¢. If an employee is off work for two weeks on vacation and receives 80 hours of vacation pay, the employee
must also receive 80 hours of health and welfare and pension benefits during the vacation period. However, if
an employee is entitled to two weeks paid vacation but does not take a vacation and works the full 52 weeks
in the year, the employee is entitled to 54 weeks of pay during the year {i.e., 52 weeks for work plus two
weeks vacation pay) but is due health and welfare and pension payments for only 52 weeks during the year.

VACATION AND HOLIDAY PAYMENTS:

Regardless of the number of hours in an employee's scheduled workday or work week, holiday pay for one
day is not required to exceed the equivalent of eight hours pay, and vacation pay for one week is not required
to exceed the equivalent of 40 hours pay.

** UNIFORM ALLOWANCE **

if employees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, efc.), the cost of furnishing such uniforms
and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rat@pelow that required by the wage determination. The
Department of Labor will accept payment in acc ce with the following standards as compliance:

all employees with an adequate number of uniforms
without cost or to reimburse employees for th@ dal cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the resgﬁn bility of the employee, all contractors and subcontractors
subject to this wage determination shall (gf‘rih sabsence of a bona fide collective bargaining agreement
providing for a different amount, or the furnlshmg of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforms furnished are made of "wash and wear” materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

The contractor or subcontractor is required toft

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of
Occupations”, Fifth Edition (Revision 1), dated September 2014, unless otherwise indicated.

** QCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Driver/Caser

Drives motor powered vehicle to make box delivery of mall, often along a designated route, picks up and
transports collection mail left in boxes or receptacles. May also sort mail for delivery to boxes along the
route, incidentally transports collection mail left in boxes or receptacles. May also sort mail for delivery to
boxes along the route, incidentally tfransport malil to or between postal or other designated facilities, make
minor vehicle repairs and keep vehicle in good working order.

Light Vehicle Driver

Drives motor powersd vehicle with a nominal cargo capacily of 600 cubic feet or less and with a GVYW rating
under 10,001 pounds GVYWR or less to transport mail, often along a designated route to or between
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designated postal or other facilities. May also pickup and transport collection mail, load and unload vehicle
with or without helpers, make minor vehicle repairs, and keep vehicle in good working order.

Tractor Trailer Driver
Drives motor powered tractor-trailer combination to transport mail, often along a designated route to or

between designated postal or other facilities. May also load and unload vehicle with or without helpers, make
minor vehicle repairs, and keep vehicle in good working order.

Truck Driver

Drives motor powered truck, other than tractor-trailer, with a nominal* cargo capacity of 333 cubic feet or
more or with a gross volume weight of 10,000 pounds or more to transport mail, often along a designated
route to or between designated postal or other facilities. May also pickup and transport mail, load and unload
truck with or without helpers, make minor vehicle repairs, and keep vehicle in good working order.

*(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the stated capacity,
rounded to the nearest whole cubic foot.)
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Note: Executive Order (EO) 13658 establishes an hourly minimum wage of $10.10 for 2015 that applies to all
contracts subject to the Service Contract Act for which the sclicitation is issued on or after January 1, 2015 If
this contract is covered by the EO, the contractor must pay all workers in any classification listed on this
wage determination at least $10.10 {or the applicable wage rate listed on this wage determination, if it is
higher) for all hours spent performing on the contract. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker protections under the EQ is available at
www.dol.goviwhd/govcontracts.

This wage determination applies to the Central States including all portions of the following states not listed
below: lllinois, Indiana, lowa, Kansas, Kentucky, Michigan, Minnesota, Missouri, Nebraska, North Dakota,
South Dakota, and Wisconsin

IL: Chicago - Wi Milwaukee Area: lllinois: Counties of Cook, DuPage, Kane, Lake, McHenry and Will
Wisconsin: Counties of Kenosha, Milwaukee, Ozaukee, Racine, Walworth, Washington, and Waukesha.

KS-MO Area: Kansas: Counties of Johnson and Wyandotte Missouri: Counties of Cass, Clay, Jackson,
and Platte.

Mi: Detroit Area: Michigan: Counties of Macomb,ﬁ ;‘cand Wayne.

MN: Minneapolis - St. Paul Area: Minnesota: %@nﬁi
Washington. >

f Anoka, Dakota, Hennepin, Ramsey, and

** Fringe Benefits Required Follow the Occupational Listing **

Employed on contracts for mail hauling services for which the "headout" point is within the named locality.

CODE OCCUPATION TITLE FOOTNOTE RATE
Driver/Caser (see 2) 13.02
Tractor Trailer Driver: (see 1)

All locations unless otherwise designated 19.65
IL: Chicago - W1 Milwaukee Area 22.23
KS-MO, Area: Kansas 21.21
MI: Detroit Area 21.42
MN: Minneapolis - St. Paul Area 21.80
Truck Driver: {see 1)
Al locations unless otherwise designated 17.80
IL: Chicago - Wi Milwaukee Area 21.45
KS-MO, Area: Kansas 19.69
Mi: Detroit Area 20.82
MN: Minneapolis - St. Paul Area 20.78
Light Vehicle Driver {see 2) 13.48

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 10
years, and 4 weeks after 15 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever empioyed, and with the predecessor coniractors in the
performance of similar work at the same Federal facility. (See 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE
FOLLOWING:

1y HEALTH & WELFARE: $5.11 per hour
2) HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month
NOTE: The fringe benefits listed in this determination are based on a standard 8-hour workday an 40-hour

work week. Cash equivalent fringe benefits may be paid in accordance with the principles discussed in
Subpart B of Regulations, 28 CFR Part 4.

HEALTH & WELFARE & PENSON PAYMENTS:

-a maximum of 40 hours per week. Such benefits do not

These payments are due on all hours "paid f
es while on sick leave, holiday, vacation, etc. For

stop, but continue to accrue and are paid tg
example:

a. An employee who works four days, 40 hours per week, is entitled to 40 hours of health and welfare and
pension payments. If an employee works three days, 12 hours per day, then such employee is entitled to 36
hours of health and welfare and pension benefits.

b. An employee who works 32 hours and also receives eight hours of holiday pay is entitled to the maximum
of 40 hours of health and welfare and pension payments in that work week. If the employee works more than
32 hours and also receives eight hours of holiday pay, the employee is still only entitled to the maximum of
40 hours health and welfare and pension payment,

c. If an employee is off work for two weeks on vacation and receives 80 hours of vacation pay, the employee
must also receive 80 hours of health and welfare and pension benefits during the vacation period. However, if
an employee is entitled to two weeks paid vacation but does not take a vacation and works the full 52 weeks
in they year (i.e., 52 weeks for work plus two weeks of vacation pay) the employee is due health and welfare
and pension payments for only 52 weeks during the year.

VACATION AND HOLIDAY PAYMENTS:

Regardless of the number of hours in an employee's scheduled workday or work week, holiday pay for one
day is not required to exceed the equivalent of eight hours pay, and vacation pay for one week is not required
o exceed the equivalent of 40 hours pay.

** UNIFORM ALLOWANCE **

if employees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, efc.), the cost of furnishing such uniforms
and maintaining {by laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor will accept payment in accordance with the following standards as compliance:
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The contractor or subcontractor is required to f employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforms furnished are made of "wash and wear” materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of
Occupations”, Fifth Edition (Revision 1), dated September 2014, unless otherwise indicated.

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Driver/Caser

Drives motor powered vehicle to make box delive
transports collection mail left in boxes or recept
route, incidentally transports collection mail lg
boxes along the route, incidentally transpor;
minor vehicle repairs and keep vehicle in

y of mail, often along a designated route, picks up and
May aiso sort mail for delivery to boxes along the
es or receptacles. May also sort mail for delivery to
or between postal or other designated facilities, make

Light Vehicle Driver

Drives motor powered vehicle with a nominal cargo capacity of 600 cubic feet or less and with a GVW rating
under 10,001 pounds GVWR or less to transport mail, often along a designated route to or between
designated postal or other facilities. May also pickup and transport collection mail, load and unload vehicle
with or without helpers, make minor vehicle repairs, and keep vehicle in good working order.

Tractor Trailer Driver

Drives motor powered tractor-trailer combination to transport mail, often along a designated route to or
between designated postal or other facilities. May also load and unload vehicle with or without helpers, make
minor vehicle repairs, and keep vehicle in good working order.

Truck Driver

Drives motor powered truck, other than tractor-trailer, with a nominal* cargo capacity of 333 cubic feet or
more or with a gross volume weight of 10,000 pounds or more to transport mail, often along a designated
route to or between designated postal or other facilities. May also pickup and transport mail, load and unload
truck with or without helpers, make minor vehicle repairs, and keep vehicle in good working order.

“(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the stated capacity,
rounded to the nearest whole cubic foot )
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Note: Executive Order (EQ) 13658 establishes an hourly minimum wage of $10.10 for 2015 that applies to all
contracts subject to the Service Contract Act for which the solicitation is issued on or after January 1, 2015. If
this contract is covered by the EO, the contractor must pay all workers in any classification listed on this
wage determination at least $10.10 (or the applicable wage rate listed on this wage determination, if it is
higher) for all hours spent performing on the contract. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker protections under the EQO is available at
www.dol.gov/iwhd/govcontracts.

This wage determination applies to the Eastern States including all portions of the following states not listed
below: Delaware, Maryland, Ohio, Pennsylvania, Virginia, and West Virginia.

MD: Baltimore - District of Columbia Area: District of Columbia Maryland: Baltimore City and the Counties
of Anne Arundel, Baltimore, Carrol, Charles, Harford, Howard, Montgomery and Prince Georges Virginia:
Cities of Alexandria, Falls Church, and Fairfax, and the Counties of Arlington, Fairfax, Loudoun, and Prince
William.

OH: Cleveland - Akron - Cincinnati - Columbus Area: Indiana: Dearborn County Kentucky: Counties of
Boone, Campbell, and Kenton Ohio: Counties of Clermont, Cuyahoga, Delaware, Franklin, Geauga,
Hamilton, Lake, Medina, Pickaway, Portage, Summit, and Warren.

PA: Philadelphia Area: Pennsylvania: Counties é%;guoks, Chester, Delaware, Montgomery, and

e,

Philadelphia; New Jersey: Counties of Burlingtoh, €amden, Gloucester, Atlantic, Salem, Cumberland, and
Cape May. )

PA: Pittsburg Area: Pennsylvania: Countigs gheny, Beaver, Washington, and Westmoreland.

** Fringe Benefitsi:ﬁeqw}ed Follow the Occupational Listing **

Employed on contracts for mail hauling services for which the "headout” point is within the named locality.

CODE OCCUPATION TITLE FOOTNOTE RATE
Driver/Caser (see 1) 14.20
Tractor Trailer Driver: (see 2)

All locations unless otherwise designated 19.73
MD: Baltimore - District of Columbia Area 21.12
OH: Cleveland - Akron - Cincinnati - Columbus Area 20.7¢
PA: Philadeiphia Area 21.86
PA: Pitisburgh Area 21.21
Truck Driver: {see 2}
All Locations unless otherwise designated 19.36
MD: Baltimore - District of Columbia Area 20.73
OH: Cleveland - Akron - Cincinnati - Columbus Area 20.31
PA: Philadelphia 21.53
PA: Pittshburgh Area 19.82

Light Vehicle Driver {see 1) 10.97
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ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor: 3 weeks after 10
years, and 4 after 20 years. Length of service includes the whole span of continuous service with the present
contractor or successor, wherever employed, and with the predecessor contractors in the performance of
similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE
FOLLOWING:

1) HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month
2) HEALTH & WELFARE: $5.06 per hour
NOTE: The fringe benefits listed in this determination are based on a standard 8-hour workday an 40-hour

work week. Cash equivalent fringe benefits may be paid in accordance with the principles discussed in
Subpart B of Regulations, 29 CFR Part 4.

HEALTH & WELFARE & PENSON PAYME;;

p to a maximum of 40 hours per week. Such benefits do not
ployees while on sick leave, holiday, vacation, etc. For

These payments are due on all hours "paid
stop, but continue to accrue and are paid"
example: -

é 3 i, . »
a. An employee who works four days, 40 hours per week, is entitled to 40 hours of health and welfare and
pension payments. If an employee works three days, 12 hours per day, then such employee is entitled to 36
hours of health and welfare and pension benefits.

b. An employee who works 32 hours and also receives eight hours of holiday pay is entitled to the maximum
of 40 hours of health and welfare and pension payments in that work week. If the employee works more than
32 hours and also receives eight hours of holiday pay, the employee is still only entitled to the maximum of
40 hours health and welfare and pension payment.

c. If an employee is off work for two weeks on vacation and receives 80 hours of vacation pay, the employee
must also receive 80 hours of health and welfare and pension benefits during the vacation period. However, if
an employee is entitled to two weeks paid vacation but does not take a vacation and works the full 52 weeks
in they year (i.e., 52 weeks for work plus two weeks of vacation pay) the employee is due health and welfare
and pension payments for only 52 weeks during the year.

VACATION AND HOLIDAY PAYMENTS:

Regardless of the number of hours in an employee's scheduled workday or work week, holiday pay for one
day is not required to exceed the equivalent of eight hours pay, and vacation pay for one week is not required
to exceed the equivalent of 40 hours pay.

** UNIFORM ALLOWANCE *

If employees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms
and maintaining (by laundering or dry cleaning} such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage determination. The
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Department of Labor will accept payment in sewith the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforms furnished are made of "wash and wear" materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of
Occupations”, Fifth Edition (Revision 1), dated September 2014, unless otherwise indicated.

“* OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Driver/Caser

Drives motor powered vehicle to make box deli ail, often along a designated route, picks up and
transports collection mail left in boxes or receptacles: May also sort mail for delivery to boxes along the
route, incidentally transports collection mail le Xes or receptacles. May also sort mail for delivery to
boxes along the route, incidentally transpor or between postal or other designated facilities, make
minor vehicle repairs and keep vehicle lg ‘working order.

Light Vehicle Driver

Drives motor powered vehicle with a nominal cargo capacity of 600 cubic feet or less and with a GVW rating
under 10,001 pounds GVWR or less to transport mail, often along a designated route to or between
designated postal or other facilities. May also pickup and transport collection mail, load and unload vehicle
with or without helpers, make minor vehicle repairs, and keep vehicle in good working order.

Tractor Trailer Driver

Drives motor powered tractor-trailer combination to transport mail, often along a designated route to or
between designated postal or other facilities. May also load and unload vehicle with or without helpers, make
minor vehicle repairs, and keep vehicle in good working order.

Truck Driver

Drives motor powered truck, other than tractor-trailer, with a nominal* cargo capacity of 333 cubic feet or
more or with a gross volume weight of 10,000 pounds or more to transport mail, often along a designated
route to or between designated postal or other facilities. May also pickup and transport mail, load and unload
truck with or without helpers, make minor vehicle repairs, and keep vehicle in good working order.

“(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the stated capacity,
rounded to the nearest whole cubic foot.)
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Note: Executive Order (EO) 13658 establishes an hourly minimum wage of $10.10 for 2015 that applies to all
contracts subject to the Service Contract Act for which the solicitation is issued on or after January 1, 2015. If
this contract is covered by the EO, the contractor must pay all workers in any classification listed on this
wage determination at least $10.10 (or the applicable wage rate listed on this wage determination, if it is
higher) for all hours spent performing on the contract. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker protections under the EQ is available at
www.dol.gov/iwhd/govcontracts.

This wage determination applies to the Western States including all portions of the following states not listed
below: Arizona, California, Colorado, Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and
Wyoming.

CA: Los Angeles Area: Counties of Los Angeles and Orange

CA: San Francisco Area: Counties of Alameda, Contra Costa, Marin, San Francisco, and San Mateo

OR: Portland Area: Oregon: Counties of Clackamas, Marion, Multnomah, Polk, and Washington
Washington: County of Clark

** Fringe Benefits Regﬁd Follow the Occupational Listing **
S

Employed on contracts for mail hauling s@u s?or which the "headout” point is within the named locality.

CODE OCCUPATION TITLE ., ;;H FOOTNOTE
S &
Driver/Caser < ~ (see 1)
Tractor Trailer Driver: (see 2)

All locations unless otherwise designated
CA: Los Angeles Area
CA: San Francisco Area
OR: Portland Area
Truck Driver: {see 2)
All locations unless otherwise designated
CA: Los Angeles Area
CA: San Francisco Area
OR: Portland Area
Light Vehicle Driver (see 1)

RATE
14.42

20.98
21.85
2211
21.86

20.25
21.47
21.66
21.12
12.08

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

VACATION: 1 week paid vacation after 1 year of service with a contractor or successor; 2 weeks after 4
years; 3 weeks after 10 years; and 4 weeks after 20 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the predecessor
contractors in the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
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Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

COPY FO

i

i
THE OCCUPATIONS WHICH HAVE NUM
FOLLOWING:

1) HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

2) HEALTH & WELFARE: $5.03 per hour

NOTE: The fringe benefits listed in this determination are based on a standard 8-hour workday an 40-hour
work week. Cash equivalent fringe benefits may be paid in accordance with the principles discussed in
Subpart B of Regulations, 29 CFR Part 4.

HEALTH & WELFARE & PENSON PAYMENTS:

These payments are due on all hours "paid for” up to a maximum of 40 hours per week. Such benefits do not
stop, but continue to accrue and are paid to employees while on sick leave, holiday, vacation, etc. For
example:

a. An employee who works four days, 40 hours per week, is entitled to 40 hours of health and welfare and
pension payments. If an employee works three days, 12 hours per day, then such employee is entitled to 36
hours of health and welfare and pension benefits. %ﬁ@%

ooy 2 [
b. An employee who works 32 hours and also r%gwegzés ‘eight hours of holiday pay is entitled to the maximum
of 40 hours of health and welfare and pension fents in that work week. If the employee works more than
32 hours and also receives eight hours of hol;gay , the employee is still only entitled to the maximum of
40 hours health and welfare and pension pa@' |

& g
c. If an employee is off work for two weeks on vacation and receives 80 hours of vacation pay, the employee
must also receive 80 hours of health and welfare and pension benefits during the vacation period. However, if
an employee is entitled to two weeks paid vacation but does not take a vacation and works the full 52 weeks
in they year (i.e., 52 weeks for work plus two weeks of vacation pay) the employee is due health and welfare

and pension payments for only 52 weeks during the year.

VACATION AND HOLIDAY PAYMENTS:

Regardless of the number of hours in an employee's scheduled workday or work week, holiday pay for one
day is not required to exceed the equivalent of eight hours pay, and vacation pay for one week is not required
to exceed the equivalent of 40 hours pay.

* UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms
and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforms furnished are made of "wash and wear" materials, may be



WAGE DETERMINATION NO.:1977-0194 (Rev. 6@???

?UE DATE: 03/02/2015

%

F

routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of
Occupations”, Fifth Edition (Revision 1), dated September 2014, unless otherwise indicated.

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Driver/Caser

Drives motor powered vehicle to make box delivery of mail, often along a designated route, picks up and
transports collection mail left in boxes or receptacles. May also sort mail for delivery to boxes along the
route, incidentally transports collection mail left in boxes or receptacles. May also sort mail for delivery to
boxes along the route, incidentally transport mail to or between postal or other designated facilities, make
minor vehicle repairs and keep vehicle in good werking order.

o

Light Vehicle Driver

Drives motor powered vehicle with a nomgml }m’go capacity of 600 cubic feet or less and with a GVW rating
under 10,001 pounds GVWR or less to t%é%;@rt mail, often along a designated route to or between
designated postal or other facilities. May also*pickup and transport collection mail, load and unload vehicle
with or without helpers, make minor vehlcle repairs, and keep vehicle in good working order.

Tractor Trailer Driver

Drives motor powered tractor-trailer combination to transport mail, often along a designated route to or
between designated postal or other facilities. May also load and unload vehicle with or without helpers, make
minor vehicle repairs, and keep vehicle in good working order.

Truck Driver

Drives motor powered truck, other than tractor-trailer, with a nominal* cargo capacity of 333 cubic feet or
more or with a gross volume weight of 10,000 pounds or more to transport mail, often along a designated
route to or between designated postal or other facilities. May also pickup and transport mail, load and unload
truck with or without helpers, make minor vehicle repairs, and keep vehicle in good working order.

*(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the stated capacity,
rounded to the nearest whole cubic foot.)




Page 1

REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON, D.C. 20210

e 0. Ksptuske COPY FOR YOUR

INFORMATIO

Wage Determ%at%% %E% §%97’74)‘1 93
Diane C. Koplewski Division of Revision No.: 71

Director Wage Determinations Date of Last Revision: 03/02/2015

Note: Executive Order (EO) 13658 establishes an hourly minimum wage of $10.10 for 2015 that applies to all
contracts subject to the Service Contract Act for which the solicitation is issued on or after January 1, 2015. If
this contract is covered by the EO, the contractor must pay all workers in any classification listed on this
wage determination at least $10.10 (or the applicable wage rate listed on this wage determination, if it is
higher) for all hours spent performing on the contract. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker protections under the EQ is available at
www.dol.gov/whd/govcontracts.

This wage determination applies to the Southern States including all portions of the following states not listed
below: Alabama, Arkansas, Florida, Georgia, Louisiana, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee and Texas.

GA: Atlanta Area: Counties of Clayton, Cobb, DeKalb, Fulton, and Gwinnett

LA: New Orleans Area: Parishes of Jefferson, Orleans, St. Bernard, and St. Tammany

TN: Memphis Area: Arkansas: Crittenden County Tennessee: Shelby County

TN: Nashville Area: Counties of Davidson, Summer and Wilson

TX: Dallas - Fort Worth Area: Collin, Dallas, Dentson, Ellis, Johnson, Kaufman, Rockwell, and Tarrant

TX: Houston Area: Counties of Brazoria, Ford Be&

’fﬁ y

** Fringe Benefits Requi i @ow the Occupational Listing **
A S
Employed on contracts for mail hauling se@i;@r which the "headout" point is within the named locality.
CODE OCCUPATION TITLE FOOTNOTE RATE
Driver/Caser {see 1) 14.20
Tractor Trailer Driver: (see 2)
All locations unless otherwise designated 19.40
Atlanta, GA Area 21.05
LA: New Orleans Area 20.75
TN: Memphis Area 20.26
TN: Nashville Area 21.05
TX: Dallas - Fort Worth Area 16.68
TX: Houston Area 22.44
Truck Driver: (see 2}
All Locations unless otherwise designated 19.08
Atlanta, GA Area 20.08
LA: New Orleans Area 20.30
TN: Memphis Area 19.82
TN: Nashville Area 20.63

TX: Dallas - Fort Worth Area 1873
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22.02
(see 1) 10.97

TX: Houston Area
Light Vehicle Driver

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

VACATION: 1 week of paid vacation after 1 year of service with a contractor or successor; 2 weeks after 2
years; 3 weeks after 10 years; and 4 weeks after 20 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the predecessor
contractors in the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE
FOLLOWING:

1) HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month
2) HEALTH & WELFARE: $4.70 per hour

NOTE: The fringe benefits listed in this determination are based on a standard 8-hour workday an 40-hour
work week. Cash equivalent fringe benefits may @aid in accordance with the principles discussed in

Subpart B of Regulations, 29 CFR Part 4. NI

&

HEALTH & WELFARE & PENSON PAYME 5‘%"
o

These payments are due on all hours "p gﬁﬁp to a maximum of 40 hours per week. Such benefits do not
stop, but continue to accrue and are paid{o-€mployees while on sick leave, holiday, vacation, etc. For
example:

a. An employee who works four days, 40 hours per week, is entitied to 40 hours of health and welfare and
pension payments. If an employee works three days, 12 hours per day, then such employee is entitled to 36
hours of health and welfare and pension benefits.

b. An employee who works 32 hours and also receives eight hours of holiday pay is entitled to the maximum
of 40 hours of health and welfare and pension payments in that work week. If the employee works more than
32 hours and also receives eight hours of holiday pay, the employee is still only entitled to the maximum of
40 hours health and welfare and pension payment.

c. If an employee is off work for two weeks on vacation and receives 80 hours of vacation pay, the employee
must also receive 80 hours of health and welfare and pension benefits during the vacation period. However, if
an employee is entitled to two weeks paid vacation but does not take a vacation and works the full 52 weeks
in they year (i.e., 52 weeks for work plus two weeks of vacation pay) the employee is due health and welfare
and pension payments for only 52 weeks during the year.

VACATION AND HOLIDAY PAYMENTS:

Regardless of the number of hours in an employee's scheduled workday or work week, holiday pay for one
day is not required to exceed the equivalent of eight hours pay, and vacation pay for one week is not required
to exceed the equivalent of 40 hours pay.

FUNIFORM ALLOWANCE ™
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If employees are required to wear uniforms in the perfcrmance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms
and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforms furnished are made of "wash and wear" materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of
Occupations”, Fifth Edition (Revision 1), dated September 2014, unless otherwise indicated.

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Driver/Caser
A

Drives motor powered vehicle to make box de%e&?%f mail, often along a designated route, picks up and
transports collection mail left in boxes or recgg -.' fes . May also sort mail for delivery to boxes along the
route, incidentally transports collection mail Yl %&boxes or receptacies. May also sort mail for delivery to
boxes along the route, incidentally transp Fto or between postal or other designated facilities, make
minor vehicle repairs and keep vehicle |@b@workmg order.

Light Vehicle Driver

Drives motor powered vehicle with a nominal cargo capacity of 600 cubic feet or less and with a GVW rating
under 10,001 pounds GVWR or less to transport mail, often along a designated route to or between
designated postal or other facilities. May also pickup and transport collection mail, load and unload vehicle
with or without helpers, make minor vehicle repairs, and keep vehicle in good working order.

Tractor Trailer Driver

Drives motor powered tractor-trailer combination to transport mail, often along a designated route to or
between designated postal or other facilities. May also load and unload vehicle with or without helpers, make
minor vehicle repairs, and keep vehicle in good working order.

Truck Driver

Drives motor powered truck, other than tractor-trailer, with a nominal* cargo capacity of 333 cubic feet or
more or with a gross volume weight of 10,000 ;:seamds or more to transport mail, often along a designated
route to or between designated postal or other faciliies. May also pickup and transport mail, load and unioad
truck with or without helpers, make minor vehicle repairs, and keep vehicle in good working order.

*(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the stated capacity,
rounded to the nearest whole cubic foot.)




